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Abstract 
According to a statement in 2013 by Máire Geoghegan-Quinn, Commissioner then for Research, 
Innovation and Science: ‘Many regions in Europe are underperforming on research, both in terms of 
their overall output and in terms of their participation in EU funded research. I want to make sure that 
no one is left behind, not out of charity, but because it makes good research sense and economic 
sense to have wide participation in our programmes. This is the reason why we are launching the ERA 
Chairs initiative.’ The purpose of this initiative is to help close the research and innovation divide in 
Europe and widen participation in the European Research Area. The ERA Chairs programme will 
support universities and other eligible organizations in achieving the level of research excellence 
required to be competitive at international level on a sustainable basis. 

The first phase of the ERA-Chair pilot call was launched in 30th of May 2013, where participants had 
to submit their proposals which were then evaluated by the Commission over the summer of 2013 
and then identified and selected the institutions in which an ERA Chair was to be established. This 
was done through a competitive process. Eligible institutions were any university or other research 
organization with a non-profit mission (as defined in the FP7 rules for participation) located in a 
convergence/less-developed region (as defined by the General Regulation of the Structural Funds for 
the present programming period and similar characteristics for associated countries). Eligible Member 
states include all those that joined the EU after 2004 plus Portugal and Luxembourg, as well as eight 
of the non-EU countries associated to Horizon 2020. The first grant agreements were to be signed in 
December 2013 while in the second phase, starting in 2014, the successful research organizations 
had to publish the job vacancy and select the ERA Chair holder through an open and transparent 
recruitment process, a guiding principle under the European Research Area that was considered to 
boost excellence. The candidates could be nationals of any country in the world. 

This first Horizon 2020 call on ERA Chairs had a budget of €33.6 million, following a pilot call under 
the 7th research framework programme (IP/14/125).The financial contribution per proposal was up to 
a maximum of €2.4 million for a period of up to five years with a maximum of one grant to be awarded 
per country, something that changed later in the 2015 call. According to the Commission if the pilot 
call was successful, then the Commission would propose to enlarge the programme significantly 
under Horizon 2020.  

This work presented here shows results from the University of Mons located in the Walloon Region of 
Belgium by the intermediate of Research Institute for Energy that obtained an ERA Chair grant in 
2014 under the FP7-RESIZED project entitled in the field ‘Net Zero Energy Efficiency on City Districts, 
NZED’. At the same time these 2 ½ years of operation of the new research Unit and concept are 
compared by the author, who is also the current ERA-CHAIR Holder at UMONS, with existing similar 
related national calls and grants from other countries (i.e., Germany, USA, France, etc) presenting a 
more detailed view of the possible necessity and its impact progress of such a scheme to the grant 
hosted institution while analyzing the pros and cons compared with the other national schemes.   

Keywords: Education, Research, European Research Area, H2020, ERA Chairs.  

1 INTRODUCTION  
The late increasing gap between the stronger EU economic economies and the less ones along at the 
same time with the continuous ‘brain-drain’ of the best European researchers in other continents such 
as USA, Australia, etc [1] made the EU education policy officers to rethink a new model design and 
funding scheme that would be able first to bring especially to the less favored strong regions via the 
Universities and Research Institutions an increased local and national development that could reduce 
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and overcome this problem and secondly to avoid any further ‘losses’ of brain outside the EU (of the 
27 now countries) area. 

This new model was expressed by the creation of the ERA Chairs actions that have as a scope to 
support universities or other eligible research organizations [2] to attract and maintain high quality 
human resources and implement the structural changes necessary to achieve excellence on a 
sustainable basis. The person who will be selected under very transparent procedures from the host 
University/Institution and will lead this effort is called ERA Chair holder and according to the norms he 
should be an outstanding researcher and research manager in the given field of research (R3 or R4 
level11) [3], with a proven record of effective leadership. These selected leaders should establish their 
own team and help the research organization to significantly improve its research performance and to 
be more successful in obtaining competitive funding. 

The funding scheme that is coming from the EU's research and innovation funding programme first of 
FP7 and then that of Horizon 2020 (thus a prerequisite of the continuation something that means that 
the programme has already been characterized as successful to its current version as was initially 
stated in the abstract of this paper), enables these institutions to attract top academics so that they 
can compete with centers of excellence elsewhere in the European Research Area (ERA). The 
selected institutions have to award ERA Chairs to outstanding academics who have the capacity to 
raise standards and attract more high level staff as well as money from other sources, such as EU 
research funding or regional funds. The positions are published and characterized with respect to the 
ERA guidelines (gender balance, fairness, transparency, etc.). ERA Chair holders can come from 
anywhere in the world. In this program eligible Member states include all those that joined the EU after 
2004 plus Portugal and Luxembourg, as well as eight of the non-EU countries associated to Horizon 
2020. 

On the other hand presently different kind of funding schemes for high-caliber Researchers/Professors 
exist in the different EU countries as National funding that they also have as a scope the increase 
effect of these researchers and their actions to the local and national economy. Yet in this work what 
we examine is the pros and cons of this newly created ERA-Chair scheme created by EU and 
according to their recent evaluation worth it of continuity when compared with the other existing 
models of the different EU countries that are directly funded by their own funding resources but they 
also have as a scope the same though not applicable to less favor regions (although some less 
favored countries might also have such programmes according to the author’s opinion). Thus in the 
next sections we present a historic background of the creation of the ERA-Chair scheme from 2012 
and afterwards along with the existing regulations while we see the role and importance of the ERA-
Chair scheme particularly at the University of Mons, Belgium where such an ERA-Chair was 
conceived. Then we proceed with the comparison of the different applied models and finally with the 
recommendations from the author’s point of view of how the current ERA-Chair scheme could be 
further developed and possibly adopted by EU officers in the close future. 

2 HISTORIC BACKGROUND OF THE ERA-CHAIR CALL AND ITS CONTENT 
The first ‘ERA Chairs’ funding to boost research excellence is presented in 2013 after eleven (11) 
universities and technical institutes in less developed regions in Europe receive up to €2.4 million each 
in EU funding to boost their research capacity through the appointment of the first ever ‘ERA Chairs’. 
The initiative aims to bridge Europe's innovation divide by attracting top academics to organizations so 
that they can compete with centers of excellence elsewhere in the European Research Area (ERA) 
under a CSA scheme. At that time (2013) Commissioner Geoghegan-Quinn said: "The response to 
the first ERA Chairs call was enormous. It showed there is a real desire among research organizations 
across Europe to raise their game. I want to make sure that no one with potential is left behind, so 
Horizon 2020 will provide funding for more ERA Chairs in places where they are needed the most."  

The first pilot call was open to research organizations located in less-developed EU regions or similar 
areas in countries associated to the EU's seventh research framework programme (FP7). A total of 
111 proposals were submitted for evaluation, largely exceeding expectations. Nearly all Member 
States with eligible regions were represented.  

More in detail and according to the first regulation of participation for an ERA-CHAIR call launched on 
11 December 2013 with a budget of €33.6 million, under the 7th research framework programme 
                                                        
1R3-Established Researcher (Researchers who have developed a level of independence),  R4 - Leading Researcher 

(Researchers leading their research area or field)  
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(FP7-IP/14/125), the applicant organization (university or research organization) where the ERA Chair 
holder will be hosted had to be established in a Member State that is ranked below 70% of the EU27 
average of the composite indicator on Research Excellence [4]. The selected corrective threshold of 
70% of the EU average has been chosen in line with the particular policy requirements of the 
measure, to ensure the greatest possible impact through targeting only the lowest performing Member 
States, and thereby maximizing the real value of these actions. 

The composite indicator of research excellence is a key factor for performance for the whole Research 
& Implementation system while only one indicator can measure excellence embedding several of its 
dimensions. The parameters are normalized to eliminate size and population biases while innovation 
is taken also into account through the patent applications variable. There must be noted here that 
there is a strong correlation between the Excellence indicator and the corresponding budget share 
(either FP7 previously or presently H2020) per country. This indicator consists of four variables and 
are the following ones: 

a) Highly cited publications of a country as a share of the top 10% most cited publications 
normalized by GDP 

b) Number of world class universities and public research institutes in a country normalized by the 
existing population in the world and the top 250 universities and research institutes 

c) Patent applications per million population 

d) Total value of ERC grants received divided by public R&D performed by the higher education 
and government sectors 

Table 1.  Composite indicator of research excellence 2010. 

 

Once recruited, the ERA Chairs and their teams had to undertake research in a wide spectrum of 
proposed scientific fields, such as the one presented in Table 2 below (i.e., aquaculture, 
environmental chemistry, veterinary medicine, human computer interactions and low carbon emission 
in cities) since in the beginning of the programme there was a rather broad definition of the research 
areas something that changed in the next calls as seen also in Table 2. According now with the 
scheme, the selected institutions had to award ERA Chairs positions to outstanding academics that 
have the capacity to raise standards and attract more high level staff as well as money from other 
sources, such as EU research funding or regional funds. The positions had to be published and 
respect ERA guidelines (gender balance, fairness, transparency, etc.) while ERA Chair holders could 
come from anywhere in the world. The second call that was 1-year later, that is in 2014 and was as a 
part of the first horizon H2020 call and in this case another 15 (out of a total of 88 submitted with 85 
eligible) more ERA Chairs from all the 16 eligible countries were selected and published in December 
2014 with the signature of Grant Agreements in June 2015 and finally in Spring 2016 the placement of 
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the ERA Chair Holders after the recruitment and building of the required scheme. The highest number 
of the second edition was characterized by the country with the most of proposals submitted (Portugal 
with thirteen submissions followed by Poland with nine). This is also the only historic period and any 
related data (2 intakes) that currently exists for this work while the new one (2017) with its guidelines 
is further referred in detail to the next sections. 

Table 2.  ERA Chairs Grant Holder and Institutions for 2013 & 2015  

Countries Acronyms Fields 
FP7 Call (2013) 

BE RE-SIZED Energy efficiency in cities 
HR VETMEDZG Molecular veterinary medicine 
CZ CEITEC Life sciences 
ES TUTIC-Green Chemistry and biomass treatment 
PO BIO-TALENT Plant biology 
PT LEAP-FROG Human computer interactions 

SRB MAGBIOVIN Nanotechnology 
SK ERAdiate Transport systems & communication technologies 
SL ISO-FOOD Food analysis through radioactive isotopes 
ES Eco Aqua Aquaculture 

U.K. GRO Digital games design 
H2020 Call (2015) 

HR PaRaDeSEC Chemistry & Physics 
CY CySTEM Environment 
CY BIORISE Mathematics & Engineering 
ES CEITER Economy & Social Sciences 
ES TransGeno Life Sciences & medicine 
ES SynBioTEC Life Sciences & medicine 
PO CREATE Chemistry &Physics 
PO BioEcon Economy & Social sciences 
PT EnvMetaGen Environment 
PT FoReCaST Life Sciences & medicine 
PT ERAatUC Life Sciences & medicine 
PT EXCELLtoINNOV Life Sciences & medicine 
RO SupraChem Lab Chemistry &Physics 

2.1 Present ERA-Chair scheme, guidelines and regulation 
As already seen from Table 1 before with the Composite Indicator threshold, the applicant 
organizations from the following Member States are the ones currently eligible to submit proposals 
under the present (2017) ERA-Chair Scheme: Bulgaria, Croatia, Cyprus, Czech Republic, Estonia, 
Hungary, Latvia, Lithuania, Luxembourg, Malta, Poland, Portugal, Romania, Slovakia and Slovenia. 

According to the existing EU regulation the:  

• ERA Chairs proposals must be submitted by a single participant as they are a mono-beneficiary 
action. 

• The requested EU contribution shall not exceed a maximum of EUR 2.5 million for a period of 
up to 60 months and 90% of the total estimated budget for each proposal. 

• According to the previous mentioned 70% threshold, applicant organizations from the above 
eligible Member States and Associated Countries2 (subject to valid association agreements of 

                                                        
2 Associated Countries: Albania, Armenia, Bosnia and Herzegovina, Faroe Islands, Former Yugoslav Republic of Macedonia, 

Georgia, Moldova, Montenegro, Serbia, Tunisia, Turkey and Ukraine. 
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third countries with Horizon 2020) will be eligible to submit proposals (the "low R&I performing" 
or "Widening" countries): 

A major difference that was applied in the 2nd call (H2020, 2015) is that now there is no prohibition of 
having one country benefiting for more than one grant, something that in the 1st call the regulation was 
that each country could be awarded only one ERA Chair per country. According now to the EU call 
officers the scope of this call and the ERA Chair scheme is to host outstanding researchers that can 
have a decisive and positive impact on the culture and performance of research institutions. Yet it is 
noted that issues such as the availability of research funding, institutional rigidities and access to 
resources can hamper the mobility of such leaders to promising institutions, particularly in low 
performing Member States and regions as the ones that the ERA Chair programme is referred to. In 
the content of the proposals ERA Chairs actions will have to address the specific challenge to create 
the appropriate conditions and opportunities for high quality researchers and research managers to 
move and engage with willing institutions to improve the excellence of their research and thereby 
modify their research and innovation landscape.  

On the other hand some of the prerequisites of the research organizations interested in establishing 
an ERA Chair include submitting a proposal aimed at facilitating structural change in the institution and 
ensuring that the conditions are in place to foster excellent research. This should include 
arrangements for compliance with ERA priorities [5] including the European Charter for Researchers & 
Code of Conduct for the Recruitment of Researchers [6], better use of the installed research capacity 
(in particular of EU co-funded research infrastructures & facilities) and/or a description of the 
necessary investments in facilities and infrastructures. For the latter, interactions with national or 
regional authorities and other stakeholders to coordinate actions and mobilize support, including, 
where relevant, from European Structural and Investment Funds, are a must.  

The ERA Chairs may be in any domains of research and innovations addressed under the Treaty, but 
are expected to be in line with relevant regional and national strategies for smart specialization. ERA 
Chair holders should be outstanding researchers and research managers in the given field of 
research, with a proven record of effective leadership. They should establish their own team and help 
the research organization to significantly improve its research performance and to be more successful 
in obtaining competitive funding. The Chair should have a full-time position within the 
organization/university, professor or similar, that will allow her/him to freely apply for research funding 
in order to raise the level of research excellence of the team and the institution. The grant covers the 
appointment of the ERA Chair holder and a number of team members and also provides a contribution 
towards measures aimed at facilitating structural changes in the institution, for a maximum period of 
five years. Hence, the grant is not a measure to fund research per se.  

And the expected future impacts to the institutions by the incorporation of the ERA Chair holder are 
defined as below:  

• Increased attractiveness of the institution, region and country for internationally excellent and 
mobile researchers. 

• Increased research excellence of the institution in the specific fields covered by the ERA Chair 
holders. 

• Improved capability to compete successfully for internationally competitive research funding. 

• Institutional changes within the ERA host institution to implement the European Research Area 
priorities, (including an open recruitment policy, gender balance, peer review, and doctoral 
training); 

• Contributing to the objectives of regional or national smart specialization strategies, including 
increased interactions with economic and social actions, and complementing support provided 
under the European Structural and Investment Funds. 

3 DESCRIPTION AND METHODOLOGY OF DIFFERENT NATIONAL, EU AND 
INTERNATIONAL EXISTING RESEARCH FUNDING SCHEMES 

The drain of highly skilled Europeans to countries like the US, Canada or Australia is a part of 
Europe’s social and political past and present, and more than likely future. International mobility is 
driven by political events such as the end of World War II when, apart from European exiles who 
chose to stay in the US, an estimated figure of more than 372,000 professionals, scientists and 
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technicians emigrated to the US between 1946 and 1965. The 1970s and 1980s saw the flow of 
mature researchers from Europe to the US expand beyond reliance on countries like the UK, France, 
Germany and Italy to include less wealthy European nations. The change in the political landscape in 
Eastern Europe in the 1980s and 1990s brought about significant East-West migration. 

The most important reasons keeping EU-born scientists and engineers abroad relate to work quality. 
Broader scope in position and activities and better access to leading technologies were most often 
cited as reasons behind plans to work abroad [7]. Among those surveyed who said they had plans to 
go abroad to work, three in five were going for broader scope in activities and more than half cited the 
access to leading edge technologies as a very important factor.  Salary is an important consideration, 
but most often it is not identified as the key or deciding factor in the decision to go abroad. Better 
earnings and wages were cited as very important by 31% of EU-born working abroad as a factor in 
their decision to not return and by 26% of those working at home as a factor in their decision to go 
abroad. 

3.1 UMONS ERA Chair Research & Management Scheme  
The University of Mons (UMONS) located in the Walloon Region of Belgium, by the intermediate of its 
Research Institute for Energy, has proposed to build an ERA-Chair Team headed by an ERA-Chair 
Holder (R3 or R4 level) for building a strong, sustainable and highly-performing Research, 
Development and Innovation (R&D&I) platform in the field of Energy Efficiency in City Districts 
according to the concept of ‘Net Zero Energy city Districts (NZED)’. The FP7 EU proposal was 
presented and selected in 2014 with UMONS setting up measures and actions at the level of the 
Institution and the ERA-Chair hosting departments for creating the best environment and conditions 
for achieving an ambitious R&D&I program aligned with the smart specialization priorities already 
initiated by the regional authorities for its socio-economic successful growth and with the European 
priorities within the European Research Area (ERA). The principal objectives of this project that were 
presented through the proposals and further explained here are (i) to reinforce Excellence in Research 
at UMONS in the field of NZED building through the successful achievement of an ambitious R&D&I 
program; (ii) to enhance the Innovation potential in the field; (iii) to improve a network around the 
theme to the benefit of UMONS as well as the main regional, national and European stakeholders; 
and (iv) to assess the performance of the ERA-Chair model as well as its replication potential, within 
the Research Institute for Energy and other UMONS Research Institutes. 

3.1.1 Recruiting process 

The recruitment procedure regarding the ERA Chair Holder position that took place in case of UMONS 
was based in the publication of the job via the internet in various known web portals where after a 
short period of time (4-months) that was advertised there was a first candidate’s selection. Once this 
first selection was done then a secondary internal selection followed where three (3) of the 
applications were further evaluated and ranked based also on the opinion of an external jury that was 
composed by three (3) different members belonging to: a) a large international company where the 
jury has a high management/research position, b) a foreign international known research institution 
where the jury also had a high position as a leading researcher and c) a national research institution 
where once again the jury had a high position as a manager/researcher. Then the later step of the 
recruiting procedure has been the final selection of two candidates for the ERA Chair Holder position 
and based on the transparent criteria established by the E.U. while an individual interview has taken 
place to further clarify the final selected candidate. After this interview and between the internal 
committee and the external committee jury members the final decision was taken and known to the 
candidate whom after his positive acceptance, was able to start his appointment as the new ERA 
Chair Holder in October 2014. It has to be stated here that UMONS has been one of the fastest 
institutions to conceive such a high calibre candidate and to have him incorporated early in the 
procedure.  

3.1.2 Research and Management Project Scheme 

As can be seen below from Figure 1, there was a prior definition and scheme related with the concept 
of the ERA Chair Holder and the team that would surround him. Thus according to this definition there 
were designed three (3) parts while interacting among them and were the: i) ERA Chair team leaded 
by the ERA Chair holder while consisting of 5 full time experienced researchers, that would be jointly 
co-supervised by a different member of the existing faculty of different academic departments since 
the project itself is an interdisciplinary one. The ERA Chair team consists also from another part-time 
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scientific support person capable of implementing networking, research funding and response to calls 
activities while three more support persons from the Technology and Transfer Organization (TTO) on 
a part-time base would help the ERA Chair holder on his IP management activities, performance 
indicators follow-up and external communication as the top horizontal barrier of Figure 1 shows. This 
TTO team of 3 persons along with the one person from the proper Research Institute for Energy (RIE) 
consist the two horizontal barriers of Figure 1 and the complimentary role in the ERA Chair Team. The 
latest shown by the green colour in the Figure, is in collaboration with five (5) different faculty 
members from five (5) different departments that re related with the project and are the ones 
presented as vertical columns in Figure 1 and are the departments of: i) Thermal Engineering and 
Combustion, ii) Thermodynamics, iii) Electrical Engineering, iv) Automatic and Control, v) Architecture. 
Other departments do also exist in the faculty of engineering as shown also in the second on the right 
vertical blue columns thought these ones do not participate in the project actively though there is the 
option to do so in regarding the progress of the project and the suggested ERA Chair scheme. Lastly a 
third part that is not included in the Figure since it is not part of the University is considered as an 
important one for the right operation of the above scheme and consists of the so-called ERA Chair 
community that is the various partners related with the project and the ERA Chair activities and can 
have access to the restricted domain of the project web site and receive the newsletter while they are 
considered as priority partners for building regional, national and international funded projects. 

 
Figure 1. UMONS ERA Chair Research and Management Structure. 

The Project Management board consists from the Project Coordinator, the ERA Chair holder, the 
coordinator of RIE, the TTO representative and the five different implicated faculty members, thus in 
total 9 persons. Then there is a general assembly of the ERA Chair Holder along with the Project 
Coordinator, the coordinator of RIE, another three members from the strategic orientation committee 
of RIE, along with another member from the operative board of RIE and finally the Vice-rector that 
meets once every year and where it is shown the further strategy and integration of the project and 
created platform inside UMONS. 

3.1.3 Research and Management Project Schemes in E.U. – USA – Australia 

In this part we will briefly present some of the common points between the three largest European 
economies and mainly representative in research European countries (France, U.K., and Germany) 
with their existing research funding schemes/programmes and those from USA and Australia and all of 
them when compared with that of the EU ERA Chair one. A detail description is seen in Table 3 of the 
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next page where in the different columns are presented the major parts considered for this comparison 
schemes and are: i) Qualifications asked by the host university/institution from the candidate, ii) 
Application and selections procedure used by the host university/institution, iii) Responsibilities and 
salary (Duties, Facilities and budget, Salary) offered from the host university/institution to the 
candidate. 

The kind of research funding for high-calibre researchers/professors that is provided from the five 
different countries are various but we consider in this work the ones that are most representative and 
rather similar to the one of the ERA Chair scheme though some might also look similar to other 
European funding schemes such as the ERC grants. Therefore to be able to make a comparison that 
would be quite equal we consider the following parameters. 

i) The ERA Chair scheme is a rather hybrid approach since from its present application to the first 
eleven and the next fifteen institutions in Europe the positions that the candidates occupy have been 
either as purely research managers or professors or a combination of the two. This is a point that the 
author would like to point since this ambiguous scheme although might in the first instance seems an 
advantage in later stages of the scheme seems to be negative, thus this is one point of discussion to 
be kept in the recommendation section. On the other hand the suggested and in comparison schemes 
either from Europe or internationally are based either in purely research manager positions or 
professorship positions. 

ii) The selection candidate procedure is done by the host university/institution, therefore we cannot 
consider the procedure as a grant given individually direct to the candidate so that then he decides to 
form his own team (as in case of an ERC grant).  

Thus in case of Germany the two different research schemes that are the most famous ones and are 
provided to high-calibre researchers of any nationality including the German ones though not living for 
more than 2-years already in the country, are the professorship positions that include research either 
in the form of W2 or W3 (here referred as N) and the purely research ones provided by the Alexander 
von Humboldt Foundation (International award for research in Germany, referred as A) in Table 3 [8]. 
In case of France there are two different research funding schemes as are the FNRS that provides the 
research positions in two different levels (Associate and Director of Research, CQ and DR 
respectively in French) and are civil tenured positions under merit criteria and then the professorship 
positions which are also provided by the universities on a merit-based case and are also in the level of 
Associate and Professorship positions civil servants. In the last years a new funding scheme has 
emerged and is Chair of Excellence that provides a 3+2 years (the last two after completion of 
successful research targets) funding to individual researchers while being the candidate the one to 
choose the university/institution of his will. The third European country considered along with its 
present research schemes is U.K. where the Royal Academy of Engineering Research Chair is a 10-
year generous scheme that provides exceptional researchers/professors to fully concentrate in the 
research part only of their work while the Reader or Professorship positions that are also in the 
academic part are also considered tenured positions based on meritocratic procedures.  In case of 
USA one of the most representative’s awards is the National Science Foundation (NSF) which is 
usually given in the beginning of the researcher’s/professors career though this is not absolute. On the 
other hand the professorship scheme that is followed is quite more meritocratic compared with the 
most of the European countries since the ERA Chair Scheme would rather correspond to the academy 
to an Associate/Professorship Position which are tenured positions. Finally in Australia there are 
different kind of research funding but usually the ones provided with a generous package for the 
candidate is by the so-called Australian Centers of Excellence, that is universities/institutions that have 
been already characterized in a meritocratic way by the Australian Research Council (ARC) and are 
able to advertise high-caliber researchers positions on a 5-year or permanent scheme. At the same 
time there are also as in the other previous mentioned countries the professorships positions that are 
advertised and employed under the usual procedure.  
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Table 3.  Comparative Detail Research Funding Schemes between the ERA Chairs (EC),  
European (GE-U.K.-FR) and International (USA-AU) schemes 

Qualifications Application and 
selection procedure 

Responsibilities and salary 
Duties -    Facilities and budget -  Salary 

Already a university 
teacher/or 

experienced PD 
researcher 

Worked 
permanently/ 

temporarily at a 
university or a RI 

Several years of 
(international) 

research experience 
after PhD 

Outstanding subject 
competence 

Idea for your own 
research project 

Published in 
internationally 

prestigious journals. 
International 

reputation based on 
research excellence 

(EC) 

 Proven record in 
securing research 

funding and 
experience in 

managing & leading 
research group (EC) 

Potential to 
cooperate with other 

research groups 
(EC) 

Submit individual 
project proposal (GE-N) 
In the English language 

(GE-N) 
Using a special 

application portal (GE-
N) 

A special committee 
makes a preliminary 

selection of applicants 
who will be invited to a 
selection symposium or 

a personal interview 
(GE-N) 

Then this committee 
makes a 

recommendation (GE-
N) 

If necessary, external 
assessments are 
requested (GE-N) 

The final decision is 
made by the 

management of the 
RI/University on the 

basis of the 
recommendation. 

Nomination is done 
only by the 

University/Institution 
(GE-A) 

To determine the direction 
of research. Contributing 
not only to the conceptual 

planning, but also the 
practical realization of the 
research project (GE-N) 

Mediate between 
management committee 
and research staff and 

contribute to the training 
of junior researchers and, 

if necessary, to the 
teaching programme of 

the institute (GE-N) 

Able to use the 
infrastructure and the 
administration of the 
institute at which are 

based (GE-N) 
Have his own human 

resources and equipment 
budget, which enables 

him to realize an 
independent research 

project and lead a team of 
doctoral students and 

postdoctoral researchers. 

Research groups 
are usually very 
well resourced 

and have access 
to a generous 
budget (GE-N) 

3-5 years funding 
and, if necessary, 
can be extended 

(GE-N) 

5 years funding 
(3.5-5 M€) and, if 

necessary, 
funding can be 

extended (GE-A) 

Funded for a 
period of 6-years 

and then 
obligatory to offer 

a permanent 
position (FR)  

Depends candidate’s 
qualifications and based on 
the relevant state collective 
agreement for civil service 
employees or W pay scale 
(for researchers) (GE-N) 

Basic salary (leader research 
group) that of a qualified PD 
researcher (3,700- 4,500 €/ 
month), (GE-N)Otherwise 

If requirements for university 
professor/ hold a university 

professorship, then 
according to the Wpay scale 

(W2/ W3 scale) (GE-N) 
W2:4,300-5,700€/m (GE) 

W3:5,200-6,500€/m 
CQ:2,075-3,752€/m (FR) 

DR:3,007-6,033€/m 
Can be supplemented by 
special performance- and 
function-related payments 
(GE)-Yearly Bonus (FR) 

Can also be financed out of 
third-party funds. Salaries 
though based on collective 
agreements, can deviate 

from them (GE-N) 

4 RESULTS 
Initially results show that the assumption of the EU ERA Chair scheme officers to consider the 
research candidate either as an R3 or R4 level is rather misleading the hosting institutions since the 
present average age of the selected candidates for the first (FP7) selected positions in nearly 51 years 
old (rather close with the average one observed in Australia), [9] something that despite the fact that 
might does not correspond by default to the scientific merits of the selected candidates it is rather a 
clear indication that the candidate is in the R4 level (Researchers leading their research area or field) 
thus this part would have to be corrected by the EU ERA Chair officers to the existing job 
advertisement and regulations. The existing other funding schemes in Europe and Internationally do 
have a well-defined description regarding the status of the candidate’s position whereas in case of the 
ERA Chair there is rather a ‘transfer’ of responsibilities for that issue to the individual host institutions 
which by their turn do not follow a same patent and each is applying this according to their will 
something inconsistent and surely not possible to be shown as an attractive advantage for this kind of 
positions. 

5  CONCLUSIONS 
Preliminary results show that the existing ERA Chair funding scheme provided by EU to less-favour 
regions of European Universities/Institutions so that in this way it can be kept the ‘brain drain’ of the 
European high-calibre researchers cannot be yet fully competitive in its present form when compared 
with other existing national or international schemes making in this way the gap between the less-
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favour European regions and the more advanced ones either in Europe or even more internationally 
even larger. Of course this is a programme/scheme that according to the last feedback of the previous 
two intakes in 2013 and 2015 and the continuity has been evaluated positively and has shown some 
excellent results something that the author also agrees on, yet it seems that there are some basic 
issues that the EU officers responsible of the well adaption and structure of the programme should 
consider since it seems that in the opposite way this will be just a temporarily action that would not be 
able to bring the sustainable as declared successful results to the local universities/institutions. Thus 
new and well-defined regulations regarding the ERA Chair holder, the research scheme and the 
necessary operative structure have to be fully clarified and applied while this work is intended to 
further present a more detail comparison of the existing practises of these suggested schemes in the 
close future.   
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