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Abstract 
Recently, a relatively significant number of students select to study in the field of Finance and 
Accounting (F&A). There are many reasons why the students decide to choose this kind of studies. 
The choice of this major is influenced by both the economic and the social factors. Additionally, it 
involves an expectation of a good, well-paid job or the possibility of a future career. However, the 
perception of studying F&A has changed over time, from the unknown scope at the level of college to 
the professional knowledge at the level of second-degree of studies. 

The purpose of the paper is to present the educational path of the students of F&A, on the basis of the 
prepared survey. In particular, we attempt to answer the following questions: 

1 Is the selection of the studies related to secondary school education? 

2 Is the selection of the second-degree studies a consequence of the first-degree studies? 

3 Is it possible to identify the social factors (such as family status, gender etc.) that influence the 
choice of the studies? 

4 Can we identify the economic factors influencing the choice to study F&A? 

The research had to determine the answers to the question whether the students change their 
perception of their future at different stages of their education. The results allow estimation of a logit 
model, in order to find the determinants of studying in the field of Finance and Accounting. 
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1 INTRODUCTION  

1.1 The purpose of studying finance and accounting  
The primary aim of the studies offered at the finance and accounting major is to provide the students 
with specific skills to run an own business or to succeed at managerial levels in variety of companies, 
including financial and banking institutions.  

While studying accounting, the student is acquainted with theoretical topics and acquires the practical 
skills necessary to organize and conduct all the work related to the functioning of a finance-accounting 
information system in business entities as well as learns to use this system for managerial purposes.  

During the studies, the student acquires broad specialized knowledge in the fields of financial and 
managerial accounting, cost accounting, tax accounting, efficient forecasting and programing of the 
economic growth as well as financial settlements. Additionally, the student enriches his/her knowledge 
of IT tools and foreign languages (see more: [2], [11]).  

Essential features of a graduate should include: attention to detail, independence, ability to make fast 
and accurate decisions, self-control, ease of transition from one activity to another as well as ability to 
think analytically. Patience and perseverance, persuasiveness, emotional resistance and ability to 
cooperate are also desirable. Most of these qualities are earned in secondary school and in the 
environment which a given person comes from. When choosing the accounting studies, it is important 
to pay attention to selecting specific subjects at the exam for a secondary school certificate, in order to 
study at the above-described major. It turns out, that the profession is influenced by family tradition 
and by passing on the knowledge from generation to generation [8]. 
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It should be noted, that a properly implemented didactic process is the condition for an effective 
transfer of knowledge, which is particularly important in the case of accounting – the science used in 
practice. Additionally, this knowledge is used in different countries. Knowledge of English allows the 
students to increase their attractiveness, both on the local and the international markets.  

1.2 The studies vs. the labor market  
Higher education institutions must adjust to the changing conditions on the labor market. The paper [3] 
indicated that 29% of the young people surveyed are looking for such jobs where career and work are 
very important, because they already have specific plans of professional development. Only 11% are 
carefree persons who prioritize and value free time. Conversely, a study carried out in 2015 (see [7]) 
shows the attitude of young people towards education and work. Analysis of the results collected 
allowed identification of four groups of the surveyed: the titans, the alpinists, the moderates and the 
sceptics. For the titans, work is the most important source of fulfilment and satisfaction. It constitutes 
the basis for their prosperity and it is an opportunity to have contacts with other people. Education is 
also very important for the titans. They pay less attention to material welfare. On the contrary, they are 
interested in career, while work, for them, is the source of prosperity. They choose work more for 
prestige rather than for the values it brings. The moderates have a different approach. For them, work 
is an opportunity for development and a duty to the society. At the same time, they pay attention to 
other areas of life, such as personal interests, health or having groups of friends. For the sceptics, on 
the other hand, work is an annoying obligation and a way to earn money. For them, peace and 
prosperity are significant.  

In modern times, more and more significance is assigned to pursuance of new challenges. As a 
consequence, job seekers attend many trainings, undergo professional practice, or acquire 
professional certificates. This phenomenon also can have negative aspects, such as favoring the 
quantity over the quality of the qualifications acquired (see more in: [3]). Additionally, in order to 
broaden their knowledge, students more often participate in international exchange programs, in 
additional educational programs offered by employers, or are active in student organizations (AISEC, 
ELSA). This allows young people to achieve specific competences, such as ability to learn effectively 
and to communicate efficiently, self-organization of work or creativity. Combining work with studying 
has become increasingly important.   

On the other side, based in the research carried out at the University of Economics in Wroclaw, it has 
been concluded that the expectations of the majority of the “Z-generation” accounting students are 
oriented at acquisition of an easier, well-paid job that would provide them with satisfaction in itself. At 
the same time, a job is supposed to allow continuation of their interests and hobbies. These persons 
appreciate work, but it is not the essence of their lives ([1], pp. 15-26). 

Young people plan their future careers differently. Many young people are oriented towards a 
corporate career or at conducting their own business activity. In turn, persons with weaker psyches 
more often prefer working in a small peaceful company. Motivation is influenced by many factors 
resulting from the environment that a given person comes from as well as from a given person’s 
aspirations and needs.  

To explain the issue of motivation, the Herzberg’s motivation theory or the Maslow’s hierarchy of 
needs theory are most commonly used. Other theories include the ERG content theory (existence, 
relatedness, growth), the Vroom’s and the Adam’s process theories (see more: [9]). 

The ‘Europe 2020’ strategy, which is aimed, among others, at improvement of the results of the 
educational systems as well as at facilitating the entry of young people on the labor market, is meant 
to serve the effectiveness of the labor markets in the EU member states. Primarily, at the state level, 
individual member states are obliged to:  

• provide an adequate magnitude of investments in the educational systems and in trainings at all 
levels; 

• increase the openness and the significance of the educational systems, through better linkage 
of the results of the learning process with the labor market needs;  

• facilitate young people in entering the labor market, through integrated activities encompassing, 
inter alia, provision of information, advisory and internships.  
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1.3 New generation on the labor market 
The persons surveyed are young people who have natural and almost unlimited access to the goods 
and services of all kinds. They represent the so-called generation Z. Most often, they were born after 
1990 and they constitute the fourth generation on the labor market (compare table 1).  

Table 1.  Classification of the generations on the labor market 

Birth year range Generation Characteristic 

1946-1964 Generation 50+ 
Baby Boomers 

„They work to survive” 

1965-1976 Generation „X” „They live to work” 

1977-1990 Generation „Y” „They work to live” 

1991- Generation „Z” „They live and work is just 
an addition” 

Source: HRP Group, 2014 A generation dialogue – effective management of generations in an 
enterprise, a project co-financed by European Union funds as part of the European Social Fund, and [13]. 

On one hand, it is a generation which has been growing up in the world of internet and constantly 
stays in the on-line mode. On the other, these persons often are lost in the real world and have 
problems with inter-personal contacts, yet, they are very open and accept variety. As a generation 
itself they are very differentiated. In terms of education and development, they want to know 
everything and to have everything at call. Due to the very broad access to knowledge, they possess 
very well developed competencies on the labor market, they are not afraid of risk and they make 
decisions instantly [13].  

2 METHODOLOGY 
In order to answer the questions posed in the introduction, a survey was conducted among all the full-
time and the part-time students at the Finance and Accounting major at the Faculty of Management of 
the University of Gdansk, who attended classes. There was a total of 452 students, who constitute 
95% of all the students registered at this major. As such, the study can be considered as complete. It 
consisted of individual filling out of a prepared questionnaire covering 20 questions, including metrics. 
The questions were mostly closed, allowing selection sometimes of one and sometimes of more 
answers. In one question the students could rank the answers.  

Additionally, a logit model was estimated to allow indication of the influence the selected factors have 
on the dichotomous variable. The general form of the logit model is as follows [4]: 
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. The beta parameters of the equation are estimated primarily by the most 

reliable method. The model’s significance is verified using the reliability quotient test. The null 
hypothesis of the test assumes that all parameters at the variables are equal to zero. The value of the 
statistic, higher than the critical value read from the chi-square distribution tables for the number of the 
degrees of freedom equal to the number of the explanatory variables, indicates rejection of the null 
hypothesis. Marginal effects for the variables are interpreted as well (see more: [12], [13]). 

3 RESULTS 
As already mentioned, 452 students participated in the study, 88.27% out of whom were women. 
According to the place of residence, the division was as follows:  

− Village    26.99% 
− City up to 30.000  16.81% 
− City up to 100.000  20.35% 
− City over 100.000  35.84% 
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Most students rated their material status as very good or average. Such state is not surprising. 
Studying, especially part-time, is associated with the need to incur relatively high costs. Detailed 
responses were as follows: the material status:   

− Very good 14.16% 
− Good   49.12% 
− Average  31.42% 
− Low  5.09% 

At the same time, the material status dos not influence the choice of the major nor the place of 
residence.  

218 students of the second-degree studies answered the survey, including 67 full-time students and 
151 part-time students. Among those, 64.22% studied first-degree F&A, 24.31% studied non-F&A 
economics, 11.01% studied other non-accounting majors, that is, a total of 99.54% studied a major 
related to accounting.  

In the next step, an attempt was made to check whether there is a dependency between the form of 
the studies and the fact that a student works during the studies, that is, whether the thesis about the 
students working during their studies being mainly part-time students is true. Validity of the opinion 
that the analyzed study major (in this case the finance and accounting) is mainly chosen by the 
students with family traditions, i.e. a family member works in a profession related to finance and 
accounting, was also checked. The results are presented in table 2.  

Table 2.  Coefficients of the correlation between selected variables 

variable A full-time / part-
time student 

Works / does not 
work while 
studying 

Family member works 
in accounting Yes / No 

A full-time / part-time 
student 

1.0000 -0.3619 -0.0038 

Works / does not work 
while studying 

 1.0000 -0.1260 

Family member works 
in accounting Yes / No 

  1.0000 

Source: own elaboration 

Analyzing the results presented above, a weak negative correlation between the first two variables, 
that is, if a student studies full-time, he/she does not simultaneously work, can be observed. At the 
same time, there is no relationship between studying at the F&A major and the family working in 
accounting.  

 
Figure 1. Finance and accounting students, according to the profile of the completed secondary school   
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Figure 1 indicates that most of the F&A students completed a secondary school of an economic or a 
mathematical profile. It is a positive sign, indicating appropriate entrance preparation of the students.   

Next, the students were asked whether they were interested in studying abroad. Only 15.04% of them 
had thought about studying abroad (68 out of 452), including 55 women out of 399 and 13 men out of 
53. Additionally, there is no correlation between gender and the idea of studying abroad. This probably 
is a consequence of the knowledge of foreign languages. One of the questions referred to the 
knowledge of English. The results are presented in figure 2. As it can be seen, almost one-fourth of 
the students rate their knowledge of English as weak or non-existent. This result is surprising, 
especially that most young people study English as early as the primary school.  

 
Figure 2. Knowledge of English among the surveyed F&A students  

Referring to the questions contained within the introduction, the following conclusions can be drawn. 
The question whether the choice of the studies was related to the secondary school education can be 
answered partially as “yes”, since 31.42% of the respondents completed a secondary school of an 
economic profile, 3.09% a school of a technical profile.  

The answer to the question of whether the choice of the second-degree of studies was a consequence 
of the first-degree studies is “definitely yes”. 218 second-degree students participated in the survey, 67 
of whom were full-time students and 151 were part-time students. Among them, 64.22% studied first-
degree F&A, 24.31% studied economics but not F&A, 11.01% studied other non-accounting majors, 
that is a total of 99.54% were related to accounting.  

The next question was related to identification of the social factors (such as the family status, gender, 
etc.) influencing the implemented studies. As already mentioned, both the material status and gender 
do not influence the choice of the analysed study major.  

The answer to the last question regarding identification of the economic factors determining the fact of 
studying F&A is ambiguous. The students’ opinions differed. As the most important factor they 
indicated job experience. Detailed ranking, according to the students, is as follows: 

1 experience, 
2 practice internship during the studies, 

3 completion of an adequate study major, 

4 connections, 
5 ability to make contacts with people, 

6 determination, 

7 other. 

Finally, an attempt was made to answer the question whether in the opinion of the students’ selection 
of a public university provides better chances on the labour market. In order to answer the question, a 
logit binary model was estimated. The results of the estimation are presented in table 2.  
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Table 3.  Estimations of the logit model 

Model 1: Logit, using observations 1-452 
Dependent variable: y 

Standard errors based on Hessian 

  Coefficient Std. Error z Slope* 

Const -0.633929 0.278036 -2.2800 

x1 0.58628 0.202909 2.8894 0.14552 

x2 0.421355 0.266246 1.5826 0.104927 

 

Mean dependent var  0.528761  S.D. dependent var  0.499725 

McFadden R-squared  0.018105  Adjusted R-squared  0.008507 

Log-likelihood -306.8954  Akaike criterion  619.7908 

Schwarz criterion  632.1318  Hannan-Quinn  624.6540 

 
*Evaluated at the mean 

Number of cases 'correctly predicted' = 261 (57.7%) 
f(beta'x) at mean of independent vars = 0.500 

Likelihood ratio test: Chi-square(2) = 11.3179 [0.0035] 
Source: own elaboration in Gretl 

The dependent variable of the logit model is the binary variable, taking the value of one when a 
student thinks that studying at a public university provides a better chance on the labor market, zero in 
the opposite case. The explanatory variables are also binary. The variable x1 takes the value of one if 
a student thinks that he/she has made the right choice in terms of the studies, zero in the opposite 
case. Analogically, x2 takes the value of one if a student thinks that he/she would not want to study 
abroad, zero in the opposite case. The results indicate that in the case of both dependent variables 
there is a positive dependency. The prediction ability of the model is 57.7%. Detailed results are 
presented in table 4.   

Table 4.  Forecasting ability of the logit 

 Predicted 

0 1 

Actual 0 107 106 

1 85 154 
Source: own elaboration 

4 CONCLUSIONS 
Generally, the results of the research showed that more than 90% of the second-degree F&A 
students are women. Mainly, they are continuing their first-degree studies, but the choice of the study 
area is not related to the choice of the secondary school. Also, the family background and the place of 
residence (a small town or a big city) are not significant factors. Most of the students have an average 
or a good material status. Thus, gender and the material status of the family can be identified as 
important social factors.  

One of the most important elements is the perception of current and future carrier. Most of the 
surveyed also selected the experience as an important element, besides knowledge. Consequently, 
the economic factor behind the choice of studying F&A is an expectation of a well-paid job, mainly in a 
large or a medium-sized company. 
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