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Abstract 
Purpose – The changing conditions of the surrounding environment as well as the development of 
technology have been altering the way people view the world around them. At the same time, 
individual, personal development, associated with the process of entering into adulthood and, 
consequently, with changes in the perception of the world, cause young people to have different ideas 
about their future. 

The aim of the article is to assess the impact of subsequent stages of education on the students' 
perception of the future. The analysis will allow answering the following research questions:  

1 Does the students’ perception of the future and the related career change over time?  
2 Are students able to assess the country’s current economic situation?  
3 Do the students' expectations regarding the level of future earnings change over time?  
4 Is it possible to identify the factors determining the students' expectations as to the level of 

future earnings?  

Design/methodology/approach – The analysis contained in the research is based on a survey 
conducted among full-time students, at the Faculty of Management, at the University of Gdańsk, in the 
academic year 2018/2019. The study was conducted among all the students present during classes, 
therefore it can be considered as a full study. Answers to the research questions posed were based 
on statistical analysis and on econometric models describing the relevant relationships. The models 
were estimated and verified using appropriate statistical tests. The Gretl package and MS Excel were 
used for calculations. 

Findings – The results obtained indicate that: 

1 Students are not always able to identify their expectations regarding their future careers.  
2 Students are moderately able to describe the country’s current economic condition. 
3 No statistically significant changes in time, regarding the students’ expectations of future 

earnings, were observed.  
4 The factors that influence the students’ expected level of future earnings of cannot be clearly 

identified. 

Originality/ value – The analyzes prepared on the basis of a questionnaire survey allow assessment of 
the students’ opinions, depending on the year of study, hence they allow determination of whether the 
students’ opinions have been changing in a dynamic way. 

Research limitations/implications – The observation included only the accounting and econometrics 
students. In the future, research should also be carried out among students of other majors at the 
University of Gdańsk. 

Keywords: students’ expectations, University of Gdansk students. 

1 INTRODUCTION 
The changing economic situation in the world as well as the development of new technologies put 
more and more demands on the future, potential employees. The labor market is becoming a more of 
an employee market. It is the employees who increasingly place higher demands on employers. As a 
result, the students, who are at the beginning of their careers, more and more often strive to acquire 
adequate qualifications, so that their future work brings satisfaction and provides certain financial 
benefits for them. 
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The studies carried out by the Polish Business Council1 show that more than half of the students 
surveyed would like to earn between PLN 3001-4000 net after a year of work, while after three years 
they would like to ‘take home’ PLN 5001-6000. "The preferred median of earnings for 10 years is PLN 
7001-8000 net. Considering the earnings at specialist positions and the aspirations of the graduates, it 
should be noted that the students surveyed do not expect far too high wages. It should also be noted 
that the expected future remuneration amounts do not exceed the average wages in the industries that 
do not require highly specialized competences" [translation my own] [1].  

According to E. Kryńska “employers, in order to maintain competitiveness, have to quickly adapt to 
changes, which requires adjustment of both the amount of the labor resources involved and their 
price. Employees, on the other hand, must be prepared for various forms of work, for the use of new, 
increasingly modern technologies, and for constant readiness for occupational, spatial and inter-
company mobility, in order to stay employed” [translation my own] [2]. 

At the same time, however, M. Jakubiak rightly pointed out that, in order to improve the situation on 
the labor market, it is also important to conduct activities that raise the awareness of young people 
about the market reality, the employment opportunities, and the employers' expectations. Such 
activities are carried out, among others, through the activities of Academic Career Offices or by 
implementation of projects financed from the European Social Fund [3]. 

Many factors have impact on the fact of finding a god job, which primarily include the following:  

- the specialization, 
- experience, 
- the language, 
- the age, 
- the region of residence. 

Employers also pay attention to additional skills possessed by the candidates, which often are 
necessary for proper performance of work-related duties. These skills include, among other things: 
ability to use Microsoft Office, possession of a valid driver’s license, knowledge of programming 
languages, and soft skills, e.g. project management, team management, customer service or 
negotiations [4].  

While recruiting employees, employers increasingly often use various types of social media, which 
allow creation of own image, in the long term. Such websites can be used for a resume placement as 
well as a place allowing creation of own image. The most popular websites in Poland are Goldenline, 
Nasza klasa or Facebook, while the most well-known foreign social media website is LinkedIn. In 
addition to the most common social networks, industry-related social networks can be found – 
especially those related to IT and the Internet industry, enabling contact with various specialists in the 
industry. 

In order to get a good job, in addition to specialist knowledge, it is necessary to possess specific social 
competences, such as communication skills, assertiveness and the ability to cooperate. Lack of 
specific features and predispositions may prevent performance of the profession chosen. An additional 
decisive factor determining job placement is cooperation and ability to work in a group. Mutual respect, 
honesty and assertiveness, realization of common goals, as opposed to own interests - these are the 
key values facilitating formation of a well-coordinated team that achieves great results [5]. 

One of the factors determining the choice of a particular job is its quality, which, to a large extent, 
results from the macroeconomic conditions prevailing on the labor market. According to Olędzki, job 
quality is "a social value resulting from unitary, integrated material and non-material satisfaction, 
conditioned by the qualifications and predispositions for a good job (...) as well as by the material and 
social conditions of the work environment, adapted to the current social standards of job quality" 
[translation my own] [6]. 

K. Polek-Duraj points out that “a safe and healthy work environment, together with modern work 
organization and proper economic and social conditions, is of fundamental importance for job quality. 
These are the key factors for an increase of employment, improvement of productivity and an increase 
of social cohesion [7] 
 
1 The official Polish name of the institution is Polska Rada Biznesu. 
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As the research carried out shows [8], in order to increase their value on the labor market, students 
decide to get their first professional experience as early as during their studies. This means that 
students feel pressure associated with their uncertain position on the labor market in the future. 
Economic fluctuations, however, are not the main factor conditioning this phenomenon. What is more, 
existence of a serious social problem has been noticed - a surplus of people with high qualifications, in 
relation to the jobs intended for them. This phenomenon, known as overeducation, has extremely 
serious consequences since because of it well-educated people, who are unable to find jobs in the 
profession, are forced to take jobs that often do not correspond with their professional aspirations. 
This means that their level of education is too high to work on the positions they occupy, and 
consequently take jobs away from people with lower qualifications. 
Summing up, when assessing the factors influencing the choice of future work, a model of self-
assessment of the student’s career can be used, consisting of nine components [9], [10], [11], which are: 

1 commitment to the studies and the results achieved;  
2 perception of the university's brand identity;  
3 the opinion about the university, with regard to the field of studies;  
4 the status of the field of study;  
5 the demand for specialists in this field;  
6 perception of the current situation on the labor market;  
7 own employment opportunities;  
8 belief in own skills and competences, including those acquired in a given field of study.  
9 individual knowledge and information management. 

In connection with the above, the following research objectives have been defined to check what 
factors determine the future professional jobs and employment of full-time students. The aim of the 
article is to assess the impact of subsequent stages of education on the students' perception of the 
future. The analysis will allow answering the following research questions:  

1 Does the students’ perception of the future and the related career change over time?  
2 Are students able to assess the country’s current economic situation?  
3 Do the students' expectations regarding the level of future earnings change over time?  
4 Is it possible to identify the factors determining the students' expectations as to the level of 

future earnings?  

2 METHODOLOGY 
Empirical research was carried out among the students of economic and management majors at the 
University of Gdańsk. The research encompassed full-time students of the following academic majors:  

- Finance and Accounting, 
- Computer Science and Econometrics,  
- IT Applications in Business. 

The study was conducted in 2019, using the method of a diagnostic survey, with the direct 
questionnaire technique. The questionnaire consisted of a substantive part and a score sheet. 
Additionally, a logit model was used to determine the factors affecting the students’ expected level of 
remuneration. The general form of the model is as follows: 

, 

where . A positive sign of the structural parameter at the dependent variable, 

means that an increase in the variable X increases the probability of the dependent variable taking the 
value of 1. A negative sign decreases the probability. To assess the model’s correctness, the test of 
individual significance of structural parameters, the synthetic measure of fit McFadden-R2, and the 
likelihood ratio test, the statistics of which has a chi-square distribution, were used.  
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3 RESULTS 
The study was aimed at examination of what elements, according to the students' opinions, have 
impact on the fact of finding a satisfying and well-paid job. Table 1 presents the main factors that, 
according to the students, provide them with the best chance for finding a good job after graduation. 

Table 1. The factors determining the fact of finding a good job. 

No. factor Share 
1. Completing studies in a relevant field  26.26% 
2. internship at the stage of the studies 41.41% 
3. Experience 73.74% 
4. ability to make contact with people 21.21% 
5. Stubbornness 10.10% 
6. Connections 21.21% 
7. ability to look for a job 4.40% 
8. ability to conduct a job interview and a well-prepared CV 10.10% 
9. Other 6.06% 

The students’ expectations regarding their future earnings are quite diverse, but not overly excessive. 
The largest group are the students expecting earnings that range between PLN 3000 and PLN 3999 
(385 students). This amount is below the national average, which in Poland, for the second quarter of 
the year, is PLN 4863.74. Only 30% of the students surveyed expect a salary higher than the average 
wage in the country. 

Figures 1 and 2 present the students’ expectations regarding their future earnings, depending on the 
academic major. 

     
Figure 1. Expectations of the 1st and 3rd year F&A students, with regards to their future remuneration. 

      
Figure 2. Expectations of 1st year Econometrics students and 3rd year IT Applications in Business students, 

with regards to their future remuneration. 

I F&A 1 year
2-3 thousand
PLN
3-4 thousand
PLN
4-5 thousand
PLN
5-6 thousand
PLN
6 thousand
PLN or more

I F&A 3 year
2-3 thousand
PLN
3-4 thousand
PLN
4-5 thousand
PLN
5-6 thousand
PLN
6 thousand PLN
or more

I Ek 3 year
2-3 thousand
PLN
3-4 thousand
PLN
4-5 thousand
PLN
5-6 thousand
PLN
6 thousand
PLN or more

I AB 1 year
2-3
thousand
PLN
3-4
thousand
PLN
4-5
thousand
PLN
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Based on the above graphs, it can be stated that expectations of the F&A students changed along 
with the stage of their studies. Higher-year students had a greater understanding of the market; often 
have already participated in apprenticeships and professional internships, which meant that they had a 
more realistic view of the labor market and were better orientated in the possibilities regarding their 
future earnings. It can also be noticed that expectations of the IT Applications in Business students are 
visibly higher. It is mainly related to the wide range of jobs addressed to IT specialists. 

The students mainly mentioned the following factors as those determining the level of their future 
earnings: 

- experience - 20.20% of the students, 
- skills - 15.15%, 
- education - 7.07%. 

In addition, the students stated that the level of their future earnings is affected by foreign language 
skills, ambitions, hard work and the competition on the market. 

3.1 Assessment of the impact the factors have on the level of future 
remuneration 

To determine the factors affecting the students’ expected level of remuneration, a logit model was used. 
The level of the students’ expected future earnings was assumed as the dependent variable, which was 
a binary variable, taking value of one, if the student expected high earnings, at the level of PLN 5 000 a 
month or more, and zero, if the expected level of earnings was lower. The variable X1 assumed the value 
of one, when a student assessed that he/she chose the academic major studied well, and zero, if he/she 
stated otherwise. The variable X2 assumed the value of one, when the student was male, and zero, if it 
was a woman. The last of the explanatory variables X3 takes the value of 1, if the student lives in a rural 
area, and zero, if he/she lives in a city. The results of the model estimation are presented in table 2. 

Table 2. Estimation of the logit model. 

 

The result indicates positive values of the structural parameters estimated, standing at the variables X1 
and X2. This means that a student stating that he/she has chosen the academic major studied well 
expects higher future earnings, in comparison to a student claiming otherwise. In addition, the salaries 
expected by male students are higher than those expected by women. The negative value of the last 
parameter indicates that the students living in rural areas expect relatively lower future wages than 
those who live in cities. Unfortunately, the model estimated is quite poorly adjusted to real data, 
however, it has a high predictive power (76.3%). This fact is confirmed in the above table 2. 

 

Model 1: Logit, using observations 1-99 (n = 97) 
Dependent variable: y 

Standard errors based on Hessian 
               coefficient    std. error          z            slope    
  --------------------------------------------------------------------- 
  const       -2.0754      0.600645    -3.4550               
  X1             0.5018      0.573340     0.8752       0.0939 
  X2             1.8961      0.512306     3.7010       0.3718 
  X3            -0.6548      0.613999    -1.0660     -0.1181 

Mean dependent var    0.3093    S.D. dependent var    0.4646 
McFadden R-squared   0.1582   Adjusted R-squared   0.0916 
Log-likelihood          -50.5027    Akaike criterion        109.0054 
Schwarz criterion     119.3043    Hannan-Quinn        113.1698 

Number of cases 'correctly predicted' = 74 (76.3%) 
f(beta'x) at mean of independent vars = 0.197 

Likelihood ratio test: Chi-square(3) = 18.9878 [0.0003] 
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4 CONCLUSIONS 
The analysis carried out allowed a statement that students are not always able to identify their 
expectations regarding their future careers. The students of higher years of study usually work or have 
been working during internships or apprenticeships. Hence, it is easier for them to make decisions 
regarding the place where they intend to work at after graduation, compared to first-year students. 

Despite studying economics, the students are moderately able to describe the country’s current 
economic condition. It follows that they are generally not interested in the state of the country's 
economy. They have broad theoretical knowledge gained while studying, but less knowledge of the 
real professional environment. 

Changes in time, regarding the students’ expectations of their future earnings, can be observed. It also 
results from the experience gained during the studies. The students, as the years of studies pass by, 
become more realistic about the level of the earnings expected after graduation. These differences, 
however, are not realistically significant. 

The factors that influence the students’ expected level of future earnings cannot be clearly identified. 
The analysis allowed indication that the students living in cities as well as male students expect 
relatively higher remuneration, in relation to female students and the students living in rural areas. 

Summing up, it can be said that the students’ awareness is increasing. The students of lower years 
expect a lot in the future, yet have relatively little knowledge. As the study years pass by, their views 
become increasingly realistic. These results are in line with the expectations and confirm the theses 
put forward at the beginning. 

REFERENCES 
[1] „Student w pracy 2019”, Raport badawczy, https://prb.pl/wp-content/uploads/2019/04/Raport-

Student-w-Pracy-2019-wyniki-.pdf [data dostępu 22.04.2019]. 

[2] E. Kryńska, “Elastyczne formy zatrudnienia i organizacji pracy a popyt na pracę w Polsce”, 
Warszawa, Instytut Pracy i Spraw Socjalnych, 2003. 

[3] M. Jakubiak, “Oczekiwania studentów kierunków ekonomicznych wobec rynku pracy” 
(“Expectations of students of economics towards the labour market”), Zeszyty Naukowe WSEI 
seria: EKONOMIA, 5(2/2012), s. 265-288, 2012. 

[4] “Jakich pracowników poszukiwano w 2018 r.?”,  https://mamopracuj.pl/jakich-pracownikow-
poszukiwano-w-2018-roku [data dostępu 18.04.2019]. 

[5] “10 zasad pracy w zespole”, https://porady.pracuj.pl/zycie-zawodowe/10-zasad-pracy-w-zespole/ 

[6] K. Olędzki, “Zatrudnienie i jakość pracy”, Warszawa, Książka i Wiedza, 1985. 

[7] K. Polek-Duraj, “Jakość pracy determinantą jakości życia jednostki (stadium przypadku)”, 
Politechnika Opolska, Studia Ekonomiczne. Zeszyty Naukowe Uniwersytetu Ekonomicznego w 
Katowicach Nr 309 · 2017, s. 133-141, 2017. 

[8] P. Błażejewska, J. Kazanecka, Z. Kolmus, D. Kubiak, “Biegnij studencie, biegnij! czyli wyścig po 
karierę”, Instytut Socjologii, 2014, 
https://www.edsm.pl/dokumenty/Biegnij%20studencie,%20biegnij!.pdf [data dostępu 23.04.2019]. 

[9] M. Świgoń, “Zarządzanie wiedzą i informacją”, Olsztyn, Wydawnictwo UWM, 2012. 

[10] A. Rothwell, I. Hervert, F. Rothwell, “Self-perceived employability: construction and initial 
validation of a scale for university students”, Journal of Vocational Behavior, Vol. 73, 2008. 

[11] M. Świgoń, “Potencjał kariery studentów kierunków i specjalności informatologicznych” 
“Teraźniejszość – Człowiek – Edukacja” Nr 66(2), Olsztyn, Uniwersytet Warmińsko-Mazurski, s. 
80-90, 2014. 

6579




